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"You represent to us that you are not a union man and agree not to hereafter join any union without our written consent."11 Very often too the practice of open-shop employers' associations in maintaining permanent employment bureaus or agencies creates an effective bar to the active union man. In speaking of the requirement of an applicant seeking employment through such a bureau one writer who is in sympathy with the method says:
He is required to give a complete record of himself, including the reasons why he left the shops where he was formerly employed. All the facts about him are put on a card which is kept in a permanent card catalogue. The secretary of the agency makes an investigation of the man's record. ... In this way the employers find out who the disturbers are, and they are kept out of the shops.*-
These examples could be multiplied many times to show that the open shop is not always free to all, the unionist as well as the non-unionist; and that on the other hand the closed shop is not always kept closed by the use of force or some form of coercion. Neither is it true that all shops recognizing the union are kept open by the union nor that all open shops are closed to union members. It appears quite clear, therefore, that we must reject the classification of open shop and closed shop if we are really desirous of finding names which are accurately descriptive.
In the early history of unionism in this country the terms open shop and closed shop were not used. Then shops were either "union" or "non-union": union if the organization had a voice in establishing working conditions; non-union if it did not.18 Occasionally non-union shops were designated as scab or rat shops if the employer kept union rrfen out. For the most part union shops were open to non-unionist as well as to union members for the unions of those early days had a naive idea that they could legislate for the entire trade, whether or not they controlled the supply of labor in the trade.
Gradually the unions learned the necessity of bringing pressure to bear upon recalcitrant employers and hence they began to refuse to permit their members to work in shops on strike. The "closed" shop was one closed to union members. It became an "open" shop when the union declared the strike off and permitted its members to return to work. Somewhat later the
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